THE BHARAT SCOUTS & GUIDES, N.T.C. PACHMARHI

Creating Learning Experiences During a Course Objectives

By the end of the session participants will be able to : -

1. Explain what is meant by learning experience (L.E.)

2. List out the important characteristics of learning experiences.

3. Tell various factors which should be kept in mind while creating learning experiences.

4. Write the steps of the process of creating learning experiences.

5. Narrate the advantages of practical learning experiences.

Learning Experiences.

Learning experience is an opportunity, suitably created for the participants to learn something by listening, observing or involving themselves practically to learn by their own effort. It is also an opportunity for application of knowledge, skills & attitude obtained; in a created situation or actual situation.

Whatever efforts are made by the trainees and the trainer to achieve a particular objective in a given time are included in learning experiences. L.E. involves all classroom learning activities, strategies, and attempts made to learn a particular topic, subtopic, skill or attitude etc. in a ‘simulated’ or real learning situations.

‘Learning by doing’ is one of the fundamentals (method) of Scouting. By listening to explanation or seeing a demonstration, participants may not be trained well. What we experience, we forget; what we see, we remember; and what we do we retain. Games competition, Group discussion, projects, workshop, activities are tools for application of knowledge, skill and attitude.

Hence a trainer should be proficient in creating/planning good and interesting learning experiences (reducing lecture and talk) on almost all topics of a course so that training may be interesting, enjoyable and long lasting by which participants may be got trained to do their job.

Characteristics of Learning Experiences

1. Learning experiences are goal oriented.

2. Learning experiences depend upon the activities of learner as well as instructor, (Trainer).

3. Learning experiences become more effective if based on the individual/social/situational needs.

4. Learning experiences are transferable.

5. Learning experience is a strategy and not the product.

6. Learning experience may be framed for each area of Leaning – cognitive, Affective and Psychomotor (knowledge, attitude and skill).

7. Learning experiences become more effective if learner’s participation is actively involved.

Factors which should be kept in mind while creating Learning experiences :

(I) Age of learners.

(II) Need of learners.

(III) Nature of subjects.

(IV) Previous experience.

(V) Maturity level of learners.

(VI) Capabilities and abilities of learners.

(VII) Time available.

(VIII) Readiness of the learner.

(IX) Attention and interest of learners.

(X) Suitability of the time.

(XI) Resources available.
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How to create learning experiences.

1. Formulate objectives of the task.

2. Use Task-Analysis techniques (systematic analysis of the topic or task); to select the theme / sub-theme / focus.

3. Have comprehensive view of the theme.

4. List out and select appropriate learning activities.

5. List out most suitable aids you can use.

6. Name most suitable strategies to be employed.

7. Decide the learning situation – Real / simulated (If simulated situation – think, and assign roles to be played, if any)

8. Summarize the steps of learning experiences to be given.

9. Review these steps in relation to the objectives, need, age, ability etc. of the learners.

10. Take final Decision.

(If possible try out a created learning experience in similar conditions before taking final decision.)

Advantages of Practical learning experiences.

(a) Learning process becomes easy, convenient, and more interesting.

(b) Learning experience may be retained longer in the memory of learners as learning by doing.

(c) Learners feel more at home while learning through created learning experiences.

(d) It is based on psychological principles of learning so it is easily accepted by the learners.

(e) It takes care of the learners’ need, age, mental and maturity level etc., hence they learn more quickly.

(f) Since the learners learn through practical experiences – they feel more satisfied.

(g) Difficult concepts can be taught easily and effectively.

(h) It provides strong motivations and stimulates further learning.

(i) Learning experience includes series of successive steps or stages, therefore the learners learn progressively.

(j) L.E. provides opportunities through having experiences, than more through listening – they learn effectively.

(k) L.E. provides non judgmental climate, therefore they understand, accept, trust and learn, whatever is taught to them by creating learning experiences.

(l) The learners will get practical experience to solve certain problems which may creep in during that activity.

Group Work – Read the syllabus of the Basic Course for Unit Leader and write a list of practical learning experiences (games, simulation, lectures, activities projects etc.) to be given for each topic (theory as well as practical) during a course.
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